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At Indiana University Southeast we are committed to the well-being and security of all our
campus community members. The University has redeveloped strong policies against
sexual harassment of any kind in our learning and working environment.

Sandra R. Patterson - Randles
Chancellor
Indiana University Southeast

 

NETWORK-IUS (New Energy To Work Out Racial Kinks)

Maxine Brown, NETWORK founder, describes the organization’s mission. “NETWORK
provides a unique opportunity to publicly air issues generally talked about only in private. It
brings together a diverse group of individuals specifically for the purpose of focusing on
race, and thus keeps the issue alive in a positive way.” NETWORK strives to overcome the
tendency to ignore racial issues and, in so doing, develop the understanding necessary to
resolve them in our lives and community. 
NETWORK-IUS hosts monthly lunch meetings that feature guest speakers addressing
current race relations topics. Would you like to be added to our NETWORK-IUS mailing
list? If so, please contact us at 812-941-2306. All interested parties are invited to attend.
Click on the link listed below for additional information.

More Information on upcoming NETWORK-IUS events

NETWORK-IUS Registration Form (PDF)

This form is a PDF file in Adobe Acrobat Reader. You must have Adobe Acrobat Reader to
view and print the form. (This form will open in Adobe Acrobat Reader, to return to this
page minimize or close the Adobe Acrobat Reader window.)

Free Download of Adobe Acrobat Reader

[TOP]

 

Recruitment & Selection

Wondering what questions you can ask in a job interview?  Not sure about the best place to
advertise your job?  The Office of Equity & Diversity works with departments engaged in
faculty or professional staff searches to ensure the most effective recruitment and fairest
selection practices are followed.  We offer training sessions for supervisors, designed in
conjunction with Human Resources.  We have developed an extensive list of resources that
can be used in the hiring process and for departments to use to diversify their staff through
advertising and networking. We monitor academic and professional searches, consulting
with departments to come up with strategies for meeting departmental affirmative action
goals. 

[TOP]

 

Data

The Office of Equity and Diversity compiles and maintains statistical data on faculty and
staff at Indiana University Southeast.  This data is used in completing federal and state
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reports and writing the University Affirmative Action Plan.  Schools, administrative units,
and departments of the University may also request portions of this data to aid in affirmative
action planning for their areas.

[TOP]

 

Complaints

Indiana University Southeast prohibits discrimination on the basis of age, color, disability,
ethnicity, 
gender (including sexual harassment), marital status, national origin, race, religion, sexual
orientation, or veteran status.   

The Office of Equity and Diversity works to ensure compliance with federal, state, and local
laws and with University equal employment opportunity and affirmative action policies. To
achieve this, new Affirmative Action Complaint Procedure guidelines have been
developed. Our new guidelines place a strong emphasis on resolving complaints informally
in a fair, objective, prompt, and confidential manner. The guidelines also include provisions
for formal hearings when appropriate. A copy of the Guidelines for Resolving and
Investigating Complaints can be found in the Office of Equity and Diversity.

[TOP]

 

Training

Education and training are the best tools for the prevention and elimination of
discrimination.   

The Office of Equity and Diversity offers education, training, and consulting services to
university departments (both academic and nonacademic) concerning issues related to
equal employment opportunity and affirmative action.  Services will be tailored to meet the
specific needs of our customers. In addition, the office provides similar services through the
Human Resources Office training and development program. Topics might include: equal
employment opportunity skills for administrators, managers, and supervisors;
understanding sexual harassment; complying with the Americans with Disabilities Act; and
equal employment opportunity and affirmative action concerns for the recruitment and
selection of faculty and staff.

[TOP]

 

Resources

The Office of Equity and Diversity maintains a number of books, journals, and tapes (video
and audio) on issues related to diversity. These items can be borrowed. If interested,
please contact our office at extension 812-941-2306.

[TOP]

 

Creating a Welcoming Atmosphere for People who are Physically
Challenged

A policy specifically states that there will be no discrimination in provision of services,
hiring, promotion or other employment practices on the basis of physical
characteristics/abilities.

The message rings clear from top management down that even subtle discrimination
harassment or isolation of an individual who is physically challenged will not be
tolerated.

Value Judgments and “trick” questions are removed from customer applications,
personnel forms and from interview procedures.
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Physically challenged employees are encouraged to form their own support groups –
and the group is not perceived and treated as a threat.

Educational programs which promote better understanding and/or teach
communication modes or languages such as American Sign Language are provided
and attendance of all employees is strongly encouraged.  “Awareness” days are held
periodically to re-educate and re-inform.

Physically challenged employees and customers are encouraged to point out
business policies and practices which discriminate or make their lives unnecessarily
difficult, and, to help keep the company up to date on new technology.

Physically challenged persons are vigorously recruited when any position becomes
vacant not only “certain” positions. They are not discouraged from applying for
promotions, regardless of the type of position open.

Occasional opportunities for employees to “socialize” and refute stereotypes are
provided throughout company sponsored get-togethers.

Physically challenged people are treated as “whole” people, not as victims or as “less
than”.

Communication devices and access systems which enable employees to interact
with one another for business related exchanges, as well as, the casual
conversations which typically takes place between co-workers are in place.
Interpreters are easily accessed for meetings and customer service.

Physical barriers are removed by lowering customer service windows, providing
Braille wording and numbering on signs and elevators, TTY's, assistive listening
devices, ramps, etc. enabling all employees and customers to move about and
interact without asking for assistance.

Copyright 5/93 The National Conference – Kentuckiana Region, Louisville, KY 

Services for Students with Disabilities

[TOP]

 

Outreach to Children

PROJECT LEARN

PROJECT SUCCESS

STARTING SMALL

WHITNEY M. YOUNG SCHOLARS - IUS PROGRAM - NEW!

[TOP]

 

PROJECT LEARN (School Adoption Program)
LILLIAN EMERY ELEMENTARY SCHOOL

This program is designed to help teach children what diversity is, how to
respect and accept differences, and how to become successful and productive
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members of our society.  Utilizing two classrooms, visits are made five times
during the school year. The program is in its’ seventh year. 

Topics include:

Success is Yours
College is Reachable
The Rainbow in You
Tour and Visit of IUS Campus
Staying Focused

For more information, please contact Elizabeth Ballard at 812-949-4295 or
Jackie Love at 812-941-2306.

[TOP OF OUTREACH TO CHILDREN] 

[TOP]

 

PROJECT SUCCESS
CLARKSVILLE MIDDLE SCHOOL

PROJECT SUCCESS establishes consistent contact with a relatively small (10
– 15) group of female students of color in order to:

1. Provide a student-centered curriculum in the areas of
self-awareness, personal/educational growth, career exploration,
and self-empowerment, and 

2. Facilitate mentoring, and ultimately, positive peer female
relationships.

Topics include:

Introduction and 8th grade assembly
Study Skills Workshop
Goal Setting
Self-Esteem Workshop
Black History Month Project
Community Service Project
Career Day at IU Southeast
Rap Session
Diversity Workshop

For more information, please contact Jackie Love at 812-941-2306.

[TOP OF OUTREACH TO CHILDREN] 

[TOP]

 

STARTING SMALL

A program designed to help teach children tolerance.
For pre-school children up to 4th grade and a new program for 7th and 8th 
graders. 

Today's children are "quick studies". They come to school and see that those
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who seem so different from themselves often have the same feelings and
desires. And we, in turn, must teach them how to put their intuitive knowledge
of commonality into words and actions. We want to teach our children how to
become kind and caring participants in a world that includes everyone.

The Program for pre-school to 4th grade will include guest speakers, a 
coloring contest, movies and popcorn, a diversity scavenger hunt, food, 
games, and storytelling. The program for the middle school- age children will
offer increased active participation in diversity games, role plays, discussions, 
movie clips, and videos. 

This program is held during the month of July. For more information,
please contact the Office of Equity and Diversity at 812-941-2306.

For more information about upcoming events please see our Calendar of
Events

STARTING SMALL Registration Form (PDF)

This form is a PDF file in Adobe Acrobat Reader. You must have Adobe
Acrobat Reader to view and print the form. (This form will open in Adobe
Acrobat Reader, to return to this page minimize or close the Adobe Acrobat
Reader window.)

Free Download of Adobe Acrobat Reader

Photos from Starting Small 2003

(Click on image for larger view.
Larger image will open 

in a new window.) 

(Click on image for larger view.
Larger image will open 

in a new window.) 

See more photos from Starting Small 2003

See photos from Starting Small 2002

[TOP OF OUTREACH TO CHILDREN] 
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NEW! - WHITNEY M. YOUNG SCHOLARS - IUS PROGRAM

DATES: 

October 18, 2003 - Chemistry Lab 
November 1, 2003 - Louisville Science Center 
November 15, 2003 - Doctor coming to speak 



IUS | Equity & Diversity | General Information http://www.ius.edu/eqdiv/InformationPage.cfm#Atmosphere

6 of 7 8/24/2005 9:48 AM

January 24, 2004 - Math Teacher from IUSoutheast 
Feb. 7, 2004 - Dr. Gerald Ruth 
Feb. 21, 2004 - Scientist
March 6, 2004 - Wayne Brown  (Computer Fun!) 
March 20, 2004 - Research Project 
April 3, 2004 - The Computer Lady 
April 24, 2004 - To Be Determined 
May 15, 2004 - Wayne Brown  (Computer Fun!) 
June 5, 2004 - Louisville Science Center 
June 19, 2004 - To Be Determined
July 17, 2004 - Lincoln's Boyhood Home (Dale Indiana) 
July 31, 2004 - To Be Determined

LOCATION: Knobview 002 
TIME: 9:00 a.m.- 12:00 noon 
Note: Students must presently be in the 8th grade.

WHITNEY M. YOUNG SCHOLARS PROGRAM INDIANA UNIVERSITY 
SOUTHEAST 

The Lincoln Foundation started the Whitney M. Young Scholars Program in
1990.  This educational enrichment program is named in honor of two
outstanding Kentuckians, Drs. Whitney M. Young, Sr. & Jr.  This program was
created to serve a class of youth that is often overlooked in our society; the
academically talented, yet economically disadvantaged.  Upon successful
completion of the program, students will be assisted in identifying a financial
package to a Kentucky college.  Those attending a post-secondary institution
outside of Kentucky will also be assisted in seeking funds.  Shaping the lives
of young people so that they may realize their goals and dreams is what the
Whitney M. Young Scholars Program is all about.

For more information, please contact Jackie Love at 812-941-2306. 

Photos from Whitney Young Program 2003

See more photos from Whitney M. Young Scholars Program 2003

[TOP OF OUTREACH TO CHILDREN] 
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Student Survey 

This Survey is a PDF file in Adobe Acrobat Reader. You must have Adobe Acrobat Reader
to view the survey. (This form will open in Adobe Acrobat Reader, to return to this page
minimize or close the Adobe Acrobat Reader window.)
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Student Survey (PDF)

Free Download of Adobe Acrobat Reader 

[TOP]

Sexual Harassment Training Workshop

If you, or your organization, school, etc. would be interested in a training program presented
by Jackie Love, please contact the Office of Equity & Diversity at (812) 941-2306.

  Format #1 ( Half - Day) - Discussion and cartoon on defining sexual harassment and how
the Supreme Court looks at it today. Definitions of sexual harassment. Policy of
organization on sexual harassment. History and Discussion of the Federal Laws and sexual
harassment stems from. Employer and Supervisor Liability Issues. Types of sexual
harassment and examples of behaviors that are or may be sexual harassment. Effects of
sexual harassment. What to do after receiving a complaint. Retaliation. Prevention. What to
do if you are sexually harassed. EEOC Guidelines. Role playing (optional). Case Studies.
Sexual Harassment Quiz. Video on with Scenario's. Questions and Answers.

Format #2 ( One hour and a half ) - Discussion and cartoon on defining sexual
harassment and how the Supreme Court looks at it today. Definitions of sexual
harassment. Policy of organization on sexual harassment. Brief history of Sexual
Harassment Law. Employer and Supervisor Liability issues. What are the responsibilities of
the complainant, and the supervisor? Retaliation and Prevention Issues. Case Studies.
Question and Answer Time.

[TOP]
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