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Policies and Procedures for Students
I. FOREWORD
A. General Policy
The University of Alabama, like any community, must have regulations by which its members abide and
procedures by which its organizations function. These regulations are necessary to provide a campus
atmosphere conducive to the intellectual and personal development of all members of the University
community. When members of the University community break these rules and regulations, then the
University has a primary responsibility to discipline those individuals and organizations that have failed to
abide by reasonable standards of conduct. Organizations and students have a responsibility to abide by the
rules and regulations for the University. The Student Affairs
Handbook contains policies that affect students and organizations. Within this Handbook and other official
University publications are the rules and regulations that govern student and organizational behavior.
B. Disciplinary Authority
The authority to enact and enforce regulations of the University is vested in the Board of Trustees. The
responsibility for enforcing regulations and imposing penalties is delegated to the President and any
University officials the President may designate. The President has drawn a distinction between academic and
non-academic misconduct. The Provost and Academic Vice President have the responsibility for academic
misconduct. The Office of the Vice President for Student Affairs is the principal agency for the administration
of non-academic student discipline, and the Office of Student Judicial Affairs shall implement the
non-academic student discipline procedures. All reference to the President of the University, the Academic
Vice President, the Vice President for Student Affairs, or the Director of Judicial Affairs shall also be
interpreted to include persons designated to act on behalf of these officials.

C. Equal Opportunity Policy and Non-discrimination Notice
Numerous federal and state laws and executive orders prohibit unlawful discrimination in employment and
education.
Summary of Major Federal Equal Opportunity Laws
Major Federal Equal Opportunity Laws: By Category
Enforcement Agencies
Equal Opportunity Policies
The University of Alabama provides equal opportunity in education and employment for all qualified persons
regardless of race, color, religion, national origin, sex, sexual orientation, age, disability, or veteran status.
Harassment Policy
Nondiscrimination Notice
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The University of Alabama complies with applicable laws prohibiting discrimination, including Titles VI and
VII of the Civil Rights Act of 1964, the Age Discrimination in Employment Act, Executive Order 11246, Title
IX of the Education Amendments of 1972, Sections 503 and 504 of the Rehabilitation Act of 1973, the
Vietnam Era Veterans Adjustment Assistance Act, the Age Discrimination Act of 1975, the Americans with
Disabilities Act of 1990, the ADA Amendments Act of 2008, and the Genetic Information Nondiscrimination
Act of 2008 and does not discriminate on the basis of genetic information, race, color, religion, national
origin, sex, sexual orientation, age, disability or veteran status in admission or access to, or treatment of
employment in, its programs and services. Inquiries and concerns may be directed to Ms. Gwendolyn Hood,
University Compliance Officer, 171 Rose Administration Building, Box 870300, Tuscaloosa, AL 35487-0300,
(205) 348-5855 (Voice); (205) 348-5573 (TDD).
Reaffirmation of Equal Opportunity Policy
June 30, 2009
MEMORANDUM
To: All Faculty, Staff, and Students
From: Robert E. Witt
Re: Reaffirmation of Equal Opportunity Policy and Nondiscrimination Notice
The University annually reaffirms its commitment to equal opportunity, acknowledging publicly its obligation
to operate in a constitutional and non-discriminatory fashion, both as an Equal Opportunity Employer and as
an Equal Opportunity Educational Institution. This serves as a reminder to all within our community that
faculty, staff, and students must conduct themselves in a manner free of unlawful discrimination of any kind
in the educational processes and in interactions within the workplace.
As an academic community, our educational mission is enhanced by the robust exchange of ideas that occurs
within a diverse and inclusive learning environment, with a diverse student body, faculty and senior level
administrative staff. We are dedicated to the pursuit of personal and academic excellence, to advancing the
ideals of individual worth and human dignity, and to maintaining a nurturing and respectful learning
environment. Individuals who live, work, teach, and study within this community are expected to contribute
positively to the environment and to refrain from behaviors which threaten the freedom or respect that every
member of our community deserves.
NONDISCRIMINATION NOTICE
The University of Alabama complies with applicable laws prohibiting discrimination, including Titles VI and
VII of the Civil Rights Act of 1964, the Age Discrimination in Employment Act, Executive Order 11246, Title
IX of the Education Amendments of 1972, Sections 503 and 504 of the Rehabilitation Act of 1973, the
Vietnam Era Veterans Adjustment Assistance Act, the Age Discrimination Act of 1975, the Americans with
Disabilities Act of 1990, the ADA Amendments Act of 2008, and the Genetic Information Nondiscrimination
Act of 2008 and does not discriminate on the basis of genetic information, race, color, religion, national
origin, sex, sexual orientation, age, disability or veteran status in admission or access to, or treatment of
employment in, its programs and services. Inquiries and concerns may be directed to Ms. Gwendolyn Hood,
University Compliance Officer, 171 Rose Administration Building, Box 870300, Tuscaloosa, AL 35487-0300,
(205) 348-5855 (Voice); (205) 348-5573 (TDD).
University of Alabama Statement on Diversity
June 30, 2009
MEMORANDUM
To: University Community
From: Robert E. Witt
Re: The University of Alabama Statement on Diversity
The mission of The University of Alabama is to advance the intellectual and social condition of the people of
the State through quality programs of teaching, research, and service. That educational mission is enhanced
by the robust exchange of ideas that occurs within a diverse and inclusive learning environment. Students
who learn from each other and from faculty members and administrators (including those at the highest levels
of leadership) in an environment with a variety of backgrounds are better able to understand, appreciate, and
contribute to our twenty-first century global society. Consequently, the University endorses a student, faculty,
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and administrative community enriched by women and men of diverse national origins, races, ethnicities,
sexual orientations, cultures, socioeconomic and geographic backgrounds, ages, physical abilities, and
religious and political beliefs. The University is committed to offering diverse cultural programs, intercultural
education, and other educational initiatives (such as the University’s Crossroads Community Center) that
enhance awareness and appreciation of cultural and individual diversity, promote community, and prepare
students for the global society in which they will live and work.
As an institution of higher learning, The University of Alabama attaches great value to freedom of speech and
open debate, but it also attaches great importance to the principles of civility and respect which govern an
academic community. Harassment or other illegal discrimination against individuals or groups not only is a
violation of University Policy and subject to disciplinary action, but also is inconsistent with the values and
ideals of the University.
It is the goal of The University of Alabama to cultivate a hospitable campus environment in which all
members of the University can work together and learn from each other in a climate of mutual respect. I
pledge my personal commitment to this goal, and I hope that all in the campus community will pledge their
commitment as well.

D. Policy on Sexual Harassment and Guidelines and Procedures for Reporting and
Resolving Complaints
I. Statement of Policy
A. Harassment Is Not Tolerated
The University of Alabama is committed to providing an environment for employees, students, and campus
visitors that is free from illegal harassment based on race, color, religion, ethnicity, national origin, sex, sexual
orientation, age, disability, or veteran status. Such illegal harassment violates federal civil rights laws and
University nondiscrimination policy and may lead to personal liability for the results of such behavior.
The University of Alabama is committed to providing and promoting an atmosphere in which employees can
realize their maximum potential in the workplace and students can engage fully in the learning process.
Toward this end, all members of the University community (including faculty, staff and students) must
understand that harassment based upon one’s protected status as identified above will not be tolerated, and
that they are required to abide by the following policy. The University will take appropriate action to prevent,
correct, and where warranted, discipline behavior that violates its Harassment Policy.
The University implements its Harassment Policy through preventive education and training and through
procedures for investigating and resolving claims of harassment. Employees and students are encouraged to
review the University’s on-line training tutorial on harassment (http://training.newmedialearning.com/psh/ua/)
and participate in training programs, which are offered by a variety of departments and divisions, including
the Department of Human Resources. Individuals who believe they are being harassed are encouraged to
report the problem to appropriate administrative officials. Information about appropriate complaint channels
and the procedures for resolution of claims of harassment follows and can also be obtained from the Deans’
Offices, the Vice Presidents’ Offices, the Department of Human Resources, or the Office of Equal
Opportunity Programs.
B. Retaliation Is Not Tolerated
The University encourages students, faculty, and staff to express freely, responsibly, and in an orderly way
opinions and feelings about any problem or complaint of harassment. Retaliation against persons who oppose
or complain about harassment is strictly prohibited. Retaliation is any action that has the effect of punishing a
person for engaging in a legally protected activity, such as alleging harassment, making a harassment
complaint, or assisting in a harassment investigation. Examples of retaliatory adverse employment actions
include suspension, demotion, or termination. In addition, this policy prohibits retaliation in the form of
harassment, intimidation, threats, or coercion, or in the form of any materially adverse harm that would
dissuade a reasonable student or employee from filing a harassment complaint or participating in a harassment
investigation.
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An employee/student is protected against retaliation for his or her opposition to harassment as long as the
employee/student has a reasonable and “good faith” belief that the complained of conduct is illegal, even if it
turns out that the complainant was mistaken as to the legality of the conduct. It is a violation of the
University's policy to retaliate against the complainant(s), respondent(s), witnesses or others involved in the
review of such complaints. Any employee who retaliates against an employee or a student in violation of the
law and/or the University’s Harassment policy is subject to disciplinary action.
This Harassment policy shall not, however, be used to bring frivolous or malicious complaints against
students, faculty or other employees. If a complaint has been made in bad faith, as demonstrated by clear and
convincing evidence, disciplinary action may be taken against the person bringing the complaint.
II. Factors Considered in Determining Existence of Harassment
A. Definition of Harassment
Harassment is abusive or hostile conduct which is directed toward or inflicted upon another person because of
his or her race, color, religion, ethnicity, national origin, sex, sexual orientation, age, disability, or veteran’s
status and which, because of its severity or pervasiveness, unreasonably interferes with an individual’s work
or academic performance or creates a hostile or abusive work or learning environment for that individual’s
work, education, or participation in a University activity. Harassment is typically based on stereotyped
prejudices and includes, but is not limited to, slurs, jokes, objectionable epithets, or other verbal, graphic, or
physical conduct that demeans, insults, or intimidates an individual because of his or her race, color, religion,
ethnicity, national origin, sex, sexual orientation, age, disability, or veteran status.
B. Sexual Harassment Defined
Sexual harassment includes unwelcome sexual advances, requests for sexual favors, and other verbal or
physical conduct of a sexual nature when (1) submission to such conduct is made, either explicitly or
implicitly, a term or condition of employment or academic advancement; (2) submission to or rejection of
such conduct by an individual is used as the basis for employment or academic decisions; or (3) such conduct
has the purpose or effect of unreasonably interfering with an individual's performance as an employee or
student or creating an intimidating, hostile, or offensive working or learning environment.
C. Factors Considered in Assessing Whether Harassment Exists
In determining whether conduct constitutes prohibited harassment, the following understandings shall apply:
1. Harassment must be distinguished from behavior which, even though unpleasant or uncomfortable, is
appropriate to the carrying out of instructional or supervisory responsibilities (e.g., criticism of work,
corrective discipline, performance evaluation; discussion of controversial topics germane to an academic
subject);
2. The totality of the circumstances must be evaluated to determine whether a particular act or course of
conduct constitutes harassment, including the frequency, severity, and context of the questioned conduct and
whether the conduct was physically threatening and humiliating or a mere utterance;
3. The conduct alleged to be harassment will be evaluated from the perspective of a reasonable person in a
similar situation and not simply the particular sensitivity or reaction of an individual;
4. An isolated incident of hostile behavior, although offensive, usually will not be sufficient to establish a
claim of illegal harassment. For example, generally, a single sexual joke, offensive epithet, or request for a
date does not constitute sexual harassment; however, being subjected to such jokes, epithets or requests
repeatedly may constitute sexual harassment. However, administrators and supervisors should take corrective
action when such isolated incidents occur, in order to ensure that repetition of that or similar conduct does not
rise to the level of illegal harassment; and
5. Although repeated incidents of hostile conduct generally create a stronger claim of harassment, a serious
incident, even if isolated, may be sufficient.
D. Academic Freedom and Harassment
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In cases of alleged illegal harassment, the protections of the First Amendment must be considered if issues of
speech or artistic expression are involved. Free speech rights apply in the classroom and in all other education
programs and activities of public institutions, and First Amendment rights apply to the speech of students and
teachers. Great care must be taken not to inhibit open discussion, academic debate, and expression of
personal opinion, particularly in the classroom. Nonetheless, speech or conduct of a harassing, sexual or
hostile nature ;which occurs in the context of educational instruction may exceed the protections of academic
freedom and constitute prohibited harassment if it meets the definition of harassment noted above and 1) is
reasonably regarded as non-professorial speech (i.e., advances a personal interest of the faculty member as
opposed to furthering the learning process or legitimate objectives of the course), or 2) lacks accepted
pedagogical purpose or is not germane to the academic subject matter.
III. Reporting of Harassment or Related Retaliation Allegations
A. Prompt Reporting Required
Persons who believe they have been targets of harassment or related retaliation should report the incident(s)
immediately to appropriate administrative officials as set forth below. Delay in reporting to these university
officials makes it more difficult to investigate fairly and adequately the incident and may contribute to the
repetition of offensive behavior.
B. Confidentiality
The University will do everything consistent with enforcement of this policy and with the law to protect the
privacy of the individuals involved and to ensure that the complainant and the accused are treated fairly.
Information about individual complaints and their disposition is considered confidential and will be shared
only on a “need to know” basis.
C. Reporting Channels
The following sections identify appropriate harassment resource persons and complaint-receiving officials
that students and employees should contact regarding illegal harassment and/or retaliation for complaining or
participating in a complaint or investigation.
1. Responsibilities of Supervisory Personnel
All members of the university community have a general responsibility to contribute in a positive way to a
university environment that is free of illegal harassment. Supervisory personnel, however, have additional
responsibilities. Supervisory personnel are not only responsible for educating and sensitizing employees in
their units about harassment issues, but they are also directed to take all appropriate steps to prevent and stop
harassment in their areas of responsibility, which may include training. Supervisory personnel who are
contacted by an individual seeking to file a complaint about harassment in their unit or area of responsibility
shall assist the complainant in contacting the appropriate complaint-receiving officials identified below.
2. Student Complaints
Students with complaints of harassment against faculty members, graduate assistants or other student
employees, and staff members in departments, schools, or colleges should contact the designated Harassment
Resource Person in their department, school or college or in the department, school or college in which the
alleged offender is employed. A faculty member to whom a student has come with a complaint of harassment
should recommend that the student contact the designated Harassment Resource Person. The name and
location of the designated Harassment Resource Person can be obtained online from the Office of Equal
Opportunity Programs website or from the Office of Equal Opportunity Programs.
Students participating in internships, field placements, student teaching, or similar academic experiences in
settings off campus should report complaints of harassment arising out of those placements to the University
faculty or staff member providing supervision or to the designated Harassment Resource Person in their
college or school.
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Students with complaints of harassment against other students should be addressed to the Student Affairs
designated Harassment Resource Person(s).
Students who believe for any reason that they cannot effectively communicate their concern through any of
these channels may consult the University Compliance Officer in the Office of Equal Opportunity Programs,
or if conflicts exist with the University Compliance Officer, students may consult with the Vice President for
Community Affairs.
Students who believe they are targets of sexual assault or sexual harassment may seek advice and referral
from both the Women’s Resource Center and the Counseling Center. These offices keep all information
confidential and neither receive formal complaints nor conduct investigations. The Counseling Center is also
available to students for assistance on a wide range of issues.
3. Employee Complaints
Employees should report complaints of harassment to the designated Harassment Resource Person for the
college, school, or administrative unit in which they are employed or to the Department of Human Resources.
Employees who believe for any reason that they cannot effectively communicate their concerns through any
of these channels may consult the University Compliance Officer in the Office of Equal Opportunity
Programs, or if conflicts exist with the University Compliance Officer, employees may consult with the Vice
President for Community Affairs.
Employees who believe they are targets of sexual assault or sexual harassment may seek advice and referral
from the Women’s Resource Center. The Women’s Resource Center keeps all information confidential and
neither receives formal complaints nor conducts investigations.
D. Procedures for Handling Complaints of Harassment
Individuals who believe they are targets of unlawful harassment in their working or academic environments
are encouraged to respond to the alleged harasser directly, by objecting and by requesting that the unwelcome
behavior stop. Individuals may also seek assistance or intervention, short of filing a complaint, from their
supervisor or University complaint-receiving officials referenced in paragraphs C (2) and (3) above.
An initial discussion between the complainant and the complaint-receiving official will be kept confidential to
the extent allowed by law, with no formal written record. The complaint-receiving official will explain the
options available and will counsel the complainant. If the complainant, after an initial meeting with the
complaint-receiving official, decides to proceed, the complainant will be requested to provide a written
statement describing the complaint.
Complaints of harassment will receive prompt attention. Complaints may be resolved through the informal or
formal procedures described below, and appropriate action will be taken. Informal means are encouraged as
the beginning point, but the choice of where to begin normally rests with the complainant. However, if the
complaint-receiving official believes that the matter is sufficiently grave because it seems to be part of a
persistent pattern, because of the nature of the alleged offense, or because the complainant seeks to have a
sanction imposed, then the complaint-receiving official will initiate a formal procedure, or take other
appropriate action.
1. Informal Procedures
a) The complainant may attempt to resolve the matter directly with the alleged offender and report back to
the complaint-receiving official.
b) The complaint-receiving official may notify the alleged offender of the complaint, paying appropriate
attention to the need to maintain confidentiality. The complaint-receiving official may take whatever steps
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short of disciplinary sanctions that he or she deems appropriate to effect an informal resolution acceptable to
both parties.
c) Where the alleged offender is a student, the complainant and accused may choose to participate in
mediation. If a complaint is resolved informally, no record of the complaint will be entered in the alleged
offender’s personnel file or student records. However, the complaint-receiving official will, in the form of a
confidential file memorandum, record the fact of the complaint and the resolution achieved. A copy of this
memorandum will be forwarded to the University Compliance Officer in the Office of Equal Opportunity
Programs where it will be retained in confidential files.
2. Formal Procedures
In formal resolution procedures, the written and signed complaint will be directed to the following officials:
a) If the complaint is against a faculty member, other instructional personnel, or staff employed in a college or
school, it should be directed to the dean of the college/school.
b) If the complaint is against a staff member in a unit other than a college or school, it should be directed to
the Office of Equal Opportunity Programs.
c) If the complaint is against a student, not acting in an instructional or other employment capacity, it should
be directed to the Office of the Vice President for Student Affairs.
d) If the complaint is against a person outside the University (non-employee, non-student), it should be
directed to the dean of the college or school if the behavior is occurring in a college or school, to the Office of
Equal Opportunity Programs if the behavior is occurring in the work environment outside an academic unit,
or to the Office of the Vice President for Student Affairs if the complainant is a student.
e) If conflicts or other problems exist with the dean or the Office of the Vice President for Student Affairs
handling the complaint, the complaint may be filed with the University Compliance Officer in the Office of
Equal Opportunity Programs. If conflicts exist with the University Compliance Officer, individuals may
consult with the Vice President for Community Affairs.
The officials listed directly above, or their appointed designees, will conduct a prompt and appropriate
investigation, conducting whatever inquiry they deem necessary, and will arrange conferences with the
complainant, the alleged offender, and any other appropriate persons. The investigation, subject to the
confidentiality provision above, will afford the accused an opportunity to respond to the allegations. Those
directing investigations will make a record of the case, including a record of their decision and any sanctions
imposed. Those records are to be retained for at least four years after the individual leaves the University
employment. The officials conducting the inquiry shall forward to the Office of Equal Opportunity Programs
(i) a copy of the complaint, (ii) the decision made regarding the complaint, and (iii) any resolution achieved,
including any sanctions imposed, which will be retained in that office’s confidential files. The complainant
and the alleged offender will be notified whether the investigation results in a finding of a policy violation;
however, that information should be treated by both parties as confidential and private. (Mandating
harassment training is not to be considered a “sanction”).
A complainant not satisfied with the resolution achieved by the formal procedures may discuss the matter
further with the University Compliance Officer in the Office of Equal Opportunity Programs.
E. Disciplinary Sanctions
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A conclusion that harassment in violation of University policy or the law has occurred shall subject the
offender to appropriate disciplinary action and may result in suspension, discharge, expulsion or dismissal.
University disciplinary procedures and possible sanctions are described in the Code of Student Conduct in the
Student Handbook, the Staff Handbook and Policy Manual, and the Faculty Handbook. Sanctions imposed
will be determined on the basis of the facts of each case and the extent of harm to the University’s interests.
F. Sexual Assault Policy
Commitment: The University of Alabama will not tolerate acts of sexual assault. The University of Alabama
is committed to creating a community, which promotes the mutual respect of its members and is supportive of
its sexual assault survivors.
Definition: Sexual assault is defined as any form of sexual contact without the consent of all parties involved
to include:
a. Sexual intercourse committed by physical force, coercion, threat or intimidation, actual or implied by a
person or persons known or unknown to the victim.
b. Attempted intercourse, sexual contact, or physical force of a threatening nature ex-pressed or implied that
places a person in fear of immediate death or physical injury known or unknown to the victim.
c. All other forms of sexual misconduct, which violates state and/or federal law now or subsequently in effect
including, but not limited to, conduct defined as rape, sodomy, sexual abuse or sexual contact and
contributing to the delinquency of a minor. A person may be deemed not to have knowingly and voluntarily
consented if, at the time of the offense, the person is incapable of giving consent because of mental
incapacitation, physical impairment, alcohol or drug consumption, or loss of consciousness.
Reporting Process:
The University strongly encourages individuals to report sexual assaults to the appropriate authorities and
officials. Reporting an assault is the only way that action can be taken against the alleged attacker. Victims
are encouraged to use the following procedures:
1. Individuals are to first contact the University Police or local police authorities. Both agencies may be
reached by calling Emergency 911.
2. Individuals may also contact the following University administrative offices for assistance. Students,
faculty, and staff are encouraged to report allegations or concerns to The Women's Resource Center. Students
may also report their concerns to the Vice President for Student Affairs Office and or the Office of Student
Judicial Affairs. Upon the person's request, these officials or their designee will assist in notifying proper law
enforcement officers.
3. The Women's Resource Center will follow up to ensure that the victim is aware of available services and is
encouraged to utilize them.
Medical and Counseling Support Services:
It is very important to obtain immediate medical care following a sexual assault, to provide for the victim's
well being and to document, collect, and properly preserve physical evidence of the assault. In order to
preserve physical evidence should one later decide to pursue legal action, victims should not change clothes,
bathe, douche, or use the toilet. Individuals should seek medical care immediately, whether or not the crime is
reported. In addition to care of obvious injuries, medical attention is needed to protect the victim from
sexually transmitted diseases or the possibility of pregnancy. Immediate medical attention can be received at
the nearest local hospital emergency room. The Student Health Center can provide students with assistance
and information concerning other medical resources available. Confidential, free, individual, and group
counseling for student victims of sexual assault, relationship violence, or rape are available through the
Women's Resource Center. The Women's Resource Center can also provide referral information for students
to other community resources. These services are also available to faculty and staff by contacting the
Women's Resource Center.
Women's Resource Center Victim Advocate:
The University of Alabama Women’s Resource Center provides a Victim Advocate Program. This program
provides needed support in a time of crisis to victims of sexual assault and relationship violence. The
advocate will help victims, their families and friends by providing information and support. For example,
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modifications to living arrangements for the victim and the accused, if residing in on-campus housing, may be
provided if requested and if reasonably available. Also, rearrangement of academic class schedules for the
victim and the accused may be provided if requested and if reasonably available. The Victim Advocate can
also assist the victim in dealing with academic difficulties, which may arise because of the victimization and
its impact. For example, notifying professors of class absences, obtaining missed assignments, and arranging
for tutoring and assistance may be provided upon request and if reasonably available.
University Disciplinary Process:
The University commits itself to providing a judicial process that is sensitive, fair, supportive and respectful of
the individual rights and needs of all involved. The accuser and the accused are entitled to the same
opportunities to have others present during a disciplinary proceeding; and both the accuser and the accused
shall be informed of the outcome of any institutional disciplinary proceeding alleging a sex offense. Interim
measures may be taken to ensure the safety of the complainant, of the accused and of witnesses. To obtain
additional information concerning University disciplinary proceedings, refer to the Code of Conduct in the
Student Handbook or contact the University of Alabama Women’s Resource Center for further assistance. A
full range of disciplinary action may be taken if the accused is found guilty by the University Disciplinary
process. Possible sanctions are listed in the student and employee handbooks.
Educational Programs:
The University of Alabama is committed to providing preventive, informative and supportive programming
for all members of the University community. Campus wide programs coordinated by the Women's Resource
Center are designed to increase safety awareness, develop self-defense techniques, improve communication
skills between men and women, help prevent acquaintance and stranger rape, build self-esteem, and provide
information on steps to take in the event of a sexual assault. Educational information about the involvement
of alcohol and drugs in sexual assaults is provided. Informational brochures and pamphlets focusing on sexual
assault are available for the University community. These manuals include definitions of various types of
sexual assaults, information concerning their prevalence and general occurrence, options and services
available for victims, and possible penalties and sanctions for assailants. Additional written material on rape
will be provided for victims, their family members and friends. The entire University community is urged to
take responsibility for them by taking advantage of educational programs offered at the University, by
reviewing literature available at the Women's Resource Center and by avoiding conditions, which may pose a
threat to their personal safety. Individuals are encouraged to report potentially unsafe areas or circumstances
to the University of Alabama Police department.

F. Compliance with the Americans with Disabilities Act
June 30, 2009
MEMORANDUM
To: All Faculty, Staff, and Students
From: Robert E. Witt
RE: Compliance with the Americans with Disabilities Act
In keeping with its mission and in accordance with the Americans with Disabilities Act (ADA), the ADA
Amendments Act of 2008, and other applicable laws, The University of Alabama is committed to providing
persons with disabilities an equal opportunity to participate in and benefit from all programs and services
offered by the University.
The University provides reasonable accommodations for program accessibility and employment for qualified
persons with disabilities as defined in applicable laws and regulations. Reasonable accommodations are made
on an individualized basis. It is the responsibility of persons with disabilities, however, to seek available
assistance and make their needs known. Employees are encouraged to make their needs known to their
supervisors or to the Department of Human Resources. Patrons participating in University-sponsored
programs and activities should make their requests directly to the department or unit sponsoring the
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program/activity, or to the Office of Equal Opportunity Programs.
The University has designated the Office of Disability Services (http://ods.ua.edu/) as the campus
coordinating office for the provision and delivery of services and reasonable accommodations that ensure the
University’s programs, services, and activities are accessible to students with disabilities. The Office of
Disability Services is available to assist any student who has a qualified and documented disability. The Office
of Disability Services also serves as a resource to faculty members and University departments, assisting them
in accommodating the needs of students with disabilities in the classroom and other program settings.
While the University strives to accommodate the needs of people with disabilities as fully as possible,
reasonable accommodations do not include measures which fundamentally alter the University’s programs
and services or which place an undue administrative or financial burden on the University. The University is
committed to identifying and removing potential accessibility barriers in its facilities and on its grounds for
employees, students, and campus visitors with mobility impairments. To report an ADA accessibility problem
on campus, you are encouraged to call the ADA Hotline at 205-348-5882 and leave a message or e-mail
facilities@fa.ua.edu.
Ms. Gwendolyn Hood, University Compliance Officer, is the designated ADA Coordinator for the campus.
Inquiries concerning ADA requirements and compliance may be directed to Ms. Gwendolyn Hood, 171 Rose
Administration Building, Box 870300, Tuscaloosa, AL 35487-0300, (205) 348-5855 (Voice); (205) 348-5573
(TDD). Further information about Disability/Accommodations issues can be found at http://eop.ua.edu
/disabilities.html.
G. Gambling Task Force Statement
While gambling for recreation is a widespread practice in Alabama, it is generally discouraged on the campus
of The University of Alabama. Gambling can cause financial distress, promote disregard for our laws,
facilitate the victimization of students and other members of the University community, and corrupt athletic
events and other forms of competition. While state and federal statutes generally permit social gambling by
individuals in private places, the University campus is a public place. Both state and federal statutes prohibit
the operation of a gambling business and any other form of organized gambling or conduct of business-like
gambling activities specifically is prohibited.
Gambling Offenses in the State of Alabama Code of Alabama 1975
ß 13A-12-20 A person may be convicted of gambling if he advances gambling activity, engages in
bookmaking, or generally stakes or risks something of value upon the outcome of a contest of chance or a
future contingent event not under his control or influence, upon an agreement or understanding that he or
someone else will receive something of value in the event of a certain outcome. ß 13A-12-21 a person
commits the crime of simple gambling if he knowingly advances or profits from unlawful gambling activity as
a player. Simple gambling is a Class C misdemeanor punishable by a fine, community service, and/or a
maximum of 3 months in jail. ß 13A-12-22 a person commits the crime of promoting gambling if he
knowingly advances or profits from unlawful gambling activity. Promoting gambling is a Class A
misdemeanor punishable by a fine, community service, and/or a maximum of 1 year in jail. ß 13A-12-24 a
person commits the crime of possession of gambling records if he knowingly possesses a writing, paper,
instrument, or article of a kind commonly used in the operation or promotion of a bookmaking scheme or
enterprise, and constituting, reflecting, or representing more than five bets or more than $500. Possession of
gambling records is a Class A misdemeanor punishable by a fine, community service, and/or a maximum of 1
year in jail. ß 13A-12-30 any records or devices used in illegal gambling activity will be confiscated by the
state. A vehicle owned or operated by a person or persons found to engage in illegal gambling activity will be
taken by the state. All funds or proceeds from illegal gambling activity will become the property of the state.
H. Smoking Policy
Smoking is not allowed in any nonresidential buildings on The University of Alabama campus. All residence
halls are smoke free; this means that no one is allowed to smoke in residence halls. If smoking is the cause of
a fire alarm, fines, and/or community service could be imposed.
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I. University Name, Document, and Records
The use by any person or organization of the University's name or any of its registered trademarks in
connection with any program, product, or activity without prior written permission of the University or any
unauthorized use of University documents, records, or seal is prohibited.
K. School of Law , College of Community Health Sciences, Capstone College of
Nursing, and School of Social Work .
1. School of Law
Students enrolled at the University of Alabama School Of Law are subject to the University Codes of Student
Conduct in all matters not covered in the Law School Honor Code. In any instance where a question may
arise concerning the jurisdiction of the codes of Student Conduct as opposed to the Law School Honor Code,
the matter will be resolved in consultation with the Vice President for Student Affairs, the Academic Vice
President, and the Dean of the School of Law.
2. College of Community Health Services.
Medical students enrolled in The University of Alabama College of Community Health Sciences (CCHS) are
subject to the Codes of Student Conduct approved by the Board of Trustees and the School of Medicine. In
any instance where a question may arise concerning the jurisdiction of the Codes of Student Conduct, the
matter will be resolved in consultation with the Vice President for Student Affairs and the Dean of the
College of Community Health Sciences.
3. Capstone College of Nursing
Students enrolled in the University Of Alabama Capstone College Of Nursing are subject to the University
Codes of Student Conduct, as well as the ethical standard and nursing practice requirements specified in the
Capstone College of Nursing Student Handbook.
4. School of Social Work
Social Work Student enrolled in the University of Alabama School Of Social Work is subject to the National
Association of Social Workers (NASW) Code of Ethics established and approved by the NASW. In any
instance where a question may arise concerning jurisdiction of the Codes of Student Conduct as op-posed to
the NASW Code of Ethics, the matter will be resolved in consultation with the Vice President for Student
Affairs, the Vice President for Academic Affairs, and the Dean of the School of Social Work.
L. FORMULATION AND REVIEW OF REGULATIONS
Any student, faculty or staff member can recommend revisions, additions, or deletions to the policies
contained in this document. Recommendations should be submitted to the Office of the Vice President for
Student Affairs. The Vice President in turn will forward them to the Student and Campus life Committee. The
Student and Campus life Committee, which is a University standing committee, annually reviews and
recommends for approval all policies and procedures pertaining to student life. The committee forwards
recommendations with comments through the reporting channel of the Vice President for Student Affairs.
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